
 
  
 
 
 
 

 
POSITION PROFILE 

Dean of the College of Social & 
Behavioral Sciences 

January 2022 

 
  

 

In partnership with Summit Search Solutions, Inc. 



Dean of the College of Social and Behavioral Sciences Profile  Page 2 

 
   

 
  

ABOUT NORTHERN ARIZONA UNIVERSITY 
“Northern Arizona University is built on a student-first foundation—this was true when 

we opened our doors 120 years ago, and it’s true now. The traditions and values of our 
past inform the innovations that help us shape the future.” 

Founded in 1899, Northern Arizona University (NAU) began as a teachers’ college, and its commitment to building a better 
tomorrow through education remains a high priority. Students, mentored by faculty members renowned in their fields, are 
at the center of all institutional efforts. In the classroom and online, through hands-on experiences in an unparalleled learning 
environment, and with the NAU community cheering them on, students discover and hone their ambitions. NAU’s academic 
programs, research, public service, and creative endeavors enrich lives and create opportunities in Arizona and beyond. 
The institution’s mission is focused on developing solutions to challenges and driving innovation in a supportive, inclusive, 
and diverse environment. 

NAU has experienced tremendous growth in its student population and its research and creative scholarship agenda since 
its inception. Today, the institution serves almost 29,000 students through multiple offerings: the traditional college 
experience on a scenic campus set against a remarkable landscape in Flagstaff, at the base of the San Francisco Peaks; 
the convenience of attending classes at one of over 20 locations across the state; and an award-winning on-line experience 
via over 125 programs delivered virtually. NAU is dedicated to upholding the same high standards of education across all 
locations and delivery options. 

More than 180 undergraduate,125 graduate, and 90+ undergraduate and graduate certificate programs are offered in a 
wide variety of disciplines—art, education, engineering, forestry, social science, business, and more—housed across seven 
academic colleges plus Honors and Graduate colleges. NAU offers 15 division #1 sports teams and ranks as the top school 
for military veterans in Arizona and among the top third of colleges and universities nationally, according to the Military 
Times Best for Vets: Colleges 2019. 

Additional NAU acknowledgments include:  
• NAU ranked No.144 for top public schools on U.S. News & World Report’s Best Colleges Rankings for 2021.  
• NAU moved up five spots in the most recent National Science Foundation’s (NSF) national research rankings, 

ranked at No. 191 with a fiscal year 2019 performance of $58.91 million.  
• Flagstaff was recognized as the “3rd Best Small College Town in the U.S.” by the American Institute for Economic 

Research’s 2017 College Destinations Index.  
• The Student Affairs Administrators in Higher Education named NAU in the top 3 for excellence in delivering virtual 

student services.  

The institution has a long history of working toward increased diversity and inclusive practices. Diversity commissions, 
individuals, and departments have dedicated countless hours to related education, programming, and initiatives. The formal 
long-term diversity strategic planning process, through which the current Diversity Strategic Plan (DSP) has evolved, began 
in early 2016. This current DSP provides for immediate action and lays a strong foundation for continuing improvement and 
implementation over the long term. NAU is focused on a vision of becoming A True Diversity University, prioritizing the 
University’s attention and resources around diversity, inclusion, and a culturally competent environment for all, with 
particular attention to underrepresented, marginalized, and underserved groups in higher education. The DSP aligns with 
the University Strategic Plan (USP) that, in turn, aligns with the Arizona Board of Regents Strategic Plan, “Impact Arizona.” 
It is intended to be a living, evolving document.  

https://charts.militarytimes.com/chart/9
https://charts.militarytimes.com/chart/9
https://news.nau.edu/us-news-ranking/
https://nau.edu/nau-research/nsf-research-rankings/
https://www.virtualsuccess.naspa.org/
https://nau.edu/president/diversity-strategic-plan/
https://nau.edu/strategic-plan-2025
https://www.azregents.edu/board/abor-strategic-plan
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In March 2021, the institution appointed its 17th President, following a national search. Dr. José Luis Cruz Rivera is 
dedicated to expanding access to education and improving educational outcomes for all students—especially those who 
have historically been underserved. NAU’s commitment to diversity is also demonstrated through its historical strength in 
supporting first generation and Native American students, as well as its designation as a Hispanic-Serving Institution (HSI) 
as of April 2021. Overall:  

• 46% of NAU students are the first in their family to attend college; 
• 25% of NAU undergraduates identify as Hispanic; 
• NAU is in the top 10 producers of bachelor’s degrees for Native American students nationwide; 
• Members of 113 Native American tribes are among the NAU student body; 
• 39% of the total student body identifies as diverse. 

Under the leadership of President Cruz Rivera, NAU is in the process of developing a Strategic Road Map grounded in and 
informed by the concept of equitable postsecondary value.  

Northern Arizona University is accredited by the Higher Learning Commission through 2027-2028. Some academic 
programs meet additional accreditation and licensure requirements for specific fields.  

  

https://nau.edu/president/
https://news.nau.edu/hispanic-serving-institute/
https://nau.edu/legacy/strategic-roadmap/
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ABOUT THE COLLEGE OF SOCIAL AND 

BEHAVIORAL SCIENCES 
The College of Social and Behavioral Sciences (SBS) includes diverse academic programs living under one umbrella, each 
threaded together by a shared mission. This unique configuration of programs supports innovative, interdisciplinary research 
and provides distinctive experiential learning opportunities for undergraduate and graduate students. SBS engages students 
and faculty in educational programs, scholarship, service, and professional endeavors that promote equity, sustainability, 
and human well-being. Graduates are prepared with critical capacities for citizenship, leadership, and creative problem-
solving to transform lives and communities.  

SBS consists of the School of Communication, which houses the Communication Studies, Strategic Communication, 
Journalism, Visual Communication, Photography, and Creative Media and Film programs, supported by the Media 
Innovation Center, Visual Design Lab, and Advanced Media Lab. The College is also home to the departments of 
Anthropology; Applied Indigenous Studies; Criminology and Criminal Justice; Geography, Planning, and Recreation; Politics 
and International Affairs; Psychological Sciences; Social Work; Sociology; the Ethnic Studies Program; and the Women's 
and Gender Studies Program. 

The College also houses two institutes, the Center for Service and Volunteerism and The Institute for Human Development, 
which link the University to the community with public service programs throughout Arizona, community engagement 
opportunities, workshops, and community-based research.  

More than 200 full-time faculty members serve over 5,600 undergraduate majors plus nearly 4,000 students pursuing 
second majors and/or minors/certificates along with 500 graduate students through the College’s academic programs. SBS 
participates significantly in serving all students through NAU’s General Studies Program and interdisciplinary programs and 
degrees. The College also offers a PhD in Politics and International Affairs and a PhD in Interdisciplinary Health (shared 
with the College of Health and Human Services); 12 degrees at the master’s level, more than 30 BA, BS and BFA degrees, 
and numerous certificates at both the graduate and undergraduate levels. SBS is a leader at NAU in many areas, including 
the acquisition of external funding, and a strong commitment to online and statewide delivery of programming to rural and 
under-served communities, including Native American communities. 

The College’s unique configuration of programs supports innovative, boundary-crossing research and hands-on experience 
through the Media Innovation Center, Model UN, Forensics Team, GeoDesign Studio, Speech and Debate, the Advanced 
Media Lab, as well as with the Child Welfare Training Project, Archaeology Field Program, and undergraduate and graduate 
research and internships, including Community-University Public Inquiry (CUPI). SBS faculty are dedicated to personal 
mentoring for students and scholarship that has a significant and positive impact on local and global communities. 

Learn more about the College of Social and Behavioral Sciences. 

https://nau.edu/sbs
https://nau.edu/sbs/
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THE OPPORTUNITY 
Dean of the College of Social and Behavioral Sciences 

The Position 
Northern Arizona University invites nominations and applications for the position of Dean of the College of Social and 
Behavioral Sciences (SBS). The dean will collaborate with the University academic leadership team in pursuit of a strategic 
agenda to build high value programming that serves diverse students through inclusive academic excellence. The dean will 
be a tenured professor serving as the College’s chief academic and administrative officer. Duties include overseeing 
academic programs, fundraising, and recruiting/retaining outstanding and diverse faculty, staff, and students. As the 
College’s leader, the dean is expected to collaborate across the campus and champion the College’s vision, goals, and 
achievements within the University and to the community at large.  

Northern Arizona University seeks a dynamic administrator with proven ability to lead academic departments who embodies 
a philosophy that embraces the promotion of equity, diversity, and inclusion. The successful candidate will support students 
of all backgrounds in the rapidly changing world of higher education, supporting NAU’s commitment to becoming the nation’s 
leading university serving Native Americans while maintaining a focus on the University’s Hispanic Serving Institute (HSI) 
status. The dean will be approachable, compassionate, supportive of the SBS team, and an inclusive decision-maker. They 
will be a person of integrity who listens well and communicates transparently.  

The dean reports to the Executive Vice President & University Provost. The dean supervises the College leadership team 
of two associate deans, one assistant dean, thirteen directors and department chairs, as well as six collegewide staff.  

Responsibilities:  
• Serve as chief academic officer of the College;  
• Provide leadership for strategic planning, including developing and enhancing the College’s academic programs; 
• Guide college advancement, including development, marketing and communications, donor cultivation and 

fundraising, and alumni relations;  
• Recruit outstanding, inquisitive, and diverse students, facilitating equitable and just access to degree programs for 

all students, promoting balanced growth in enrollments and interest in the College’s majors and programs;  
• Lead recruitment, supervision, professional development, and retention of strong and diverse faculty and staff; 
• Promote an environment where equity, diversity, inclusion, and justice are fostered accountably throughout the 

teaching, research, and service activities of the College;  
• Ensure continued accreditation and state approvals;  
• Support faculty research and the related development required to ensure continued, strong contributions in this area; 
• Promote and facilitate interdisciplinary programming and collaboration within the College and between the College 

and the broader university;  
• Work within the University and with external partners to advance the College programs, support faculty, and foster 

student success; 
• Manage College budget, course scheduling, and staff; 
• Participate in university governance, including serving on standing and ad hoc committees, and representing the 

College to external constituencies.  

https://in.nau.edu/provost/about-the-provost/
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Candidates for consideration must possess:  

• A doctoral degree in a discipline related to one of the College’s programs; 
• Academic/scholarly experience that qualifies you for tenure in one of the College’s departments; 
• At least three years of leadership in an academic setting with responsibilities that included budgets, strategic 

planning, personnel management, performance reviews, promotion and tenure decisions, and experience with 
accreditation processes; 

• A philosophy, vision, and experience that reflect a commitment to innovative and effective education, and 
teaching/learning in multiple contexts. 

The desired candidate will also exhibit some combination of the following qualifications:  

Leadership experience and qualities:  
• Support for shared governance and academic freedom; 
• Excellent interpersonal skills (e.g., listening well, treating others with respect, collaborative, and collegial); 
• Knowledge of current trends in higher education, demographic trends, and the ability to incorporate relevant issues 

and innovative thinking into strategic planning for the College; 
• Demonstration of visionary, future-focused leadership that encompasses creative, innovative, inclusive strategic 

planning reflecting a growth mindset and encompassing a commitment to excellence; 
• A focus on interdisciplinary opportunities and recognition that complex challenges require collaborative responses. 

Administrative/management experience and skillset:  
• Experience recruiting, supervising, retaining, and managing professional development for strong and diverse 

faculty and staff; 
• Evidence of success in leadership roles such as department chair, director of programs, associate dean, or dean;  
• Experience and skill in developing and implementing a coordinated strategic plan; 
• Skill in building/facilitating collaborative efforts among diverse units; 
• Demonstrated budget development and management skills with a focus on fiscal responsibility and attention to 

equity issues; 
• Experience with broad student populations, including underserved and marginalized groups.  

Academic experience:  
• Significant classroom teaching experience, including an understanding of the value and role of technology in 

teaching and program delivery; 
• A record of excellence in research/scholarly pursuits and a demonstrated commitment to interdisciplinary academic 

and professional programs; 
• Experience teaching and/or conducting service in diversity areas; 
• Experience with broad student populations including underserved and marginalized groups; 
• An understanding of the SBS disciplines – a willingness to learn and embrace new areas, as needed.  

Fundraising experience:  
• Evidence of encouraging individuals and units to obtain external support for research; 
• Experience soliciting philanthropic gifts from individuals, foundations, and communities;  
• Experience preparing, submitting, and managing federal, state, local, and foundation grants and contracts.  

Commitment to diversity:  
• Experience recruiting and/or supporting diverse students, faculty, and staff; 
• Experience designing or supporting programs with a diversity focus; 
• Scholarly and/or creative pursuits in support of diversity; 
• Broad community engagement.  

  

https://nau.edu/sbs/
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PROCEDURE FOR CANDIDACY 
A review of applications will begin immediately and continue until the position is filled; parties who apply by March 1st will 
be given first consideration. 

1. Click here to access the NAU Careers Application Site. 
2. Enter 606002 into the search bar at the top of the page. 
3. Click on the search results: Dean, College of Social and Behavioral Sciences. 
4. Scroll to the bottom of the page and click Apply. 
5. Sign In to access your account or if you are not an existing user select the New User link to create one.  
6. Proceed as instructed to complete application.  

As part of your application, please submit 1) a PDF version of your CV/resume; 2) a cover letter that describes both your 
motivation for application and how your leadership experience aligns with the key qualifications of the role; and, 3) a diversity 
statement (maximum two pages) that addresses the ways in which your personal and professional philosophy and related 
record as a leader in higher education align with the institution’s vision to become a True Diversity University: A university 
environment exhibiting true diversity and inclusion where there exists a wealth of individuals whose unique experiences of 
race, ethnicity, religion, sexual and gender identities, disability, and other perspectives are valued and woven into the fabric 
of the institution. 

To make recommendations or for more information, please contact: 
Tammarah Townes       Beth Baldino 
Senior Consultant      Senior Consultant 
Summit Search Solutions, Inc.     Summit Search Solutions, Inc. 
Direct: 302-388-9480      Direct: 828-216-6606 
ttownes@summitsearchsolutions.com     bbaldino@summitsearchsolutions.com  

Caitlin Hummel 
Senior Consultant 
Summit Search Solutions, Inc. 
Direct: 585-880-7550 
chummel@summitsearchsolutions.com  

 
NAU is an Employer of National Service. AmeriCorps, Peace Corps, and other National Service alumni are encouraged to 
apply. 
If you are an individual with a disability and need reasonable accommodations to participate in the hiring process, please 
contact the Office of Equity and Access at: 928-523-3312/TDD - 928-523-1006 or PO Box 4083, Flagstaff AZ 86011.  
Northern Arizona University is a committed Equal Opportunity/Affirmative Action Institution. Women, minorities, veterans 
and individuals with disabilities are encouraged to apply. NAU is responsive to the needs of dual career couples.  
EEO is the Law Poster and Supplements 

Summit Search Solutions, Inc. is a boutique executive search firm 
dedicated to serving the education and nonprofit sectors 
nationwide. Summit has a team of experienced recruiting 
consultants in strategic locations across the country including 
California, Colorado, Kansas, Maryland, New York, North 
Carolina, and Utah. 

https://hr.peoplesoft.nau.edu/psp/ph92prta/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_APP_SCHJOB.GBL?FOCUS=Applicant&Siteid=2&FolderPath=PORTAL_ROOT_OBJECT.HC_HRS_CE_GBL2&IsFolder=false&IgnoreParamTempl=FolderPath%2cIsFolder
mailto:ttownes@summitsearchsolutions.com
mailto:bbaldino@summitsearchsolutions.com
mailto:chummel@summitsearchsolutions.com
https://in.nau.edu/Human-Resources/Posters-Required-by-Law/
https://summitsearchsolutions.com/


 
 
 

 
 
 
 
 
 

 
 

FLAGSTAFF, ARIZONA 
Northern Arizona University sits at the base of the San Francisco Peaks in northern 
Arizona on homelands sacred to Native Americans and Indigenous Peoples 
throughout the region. Flagstaff and northern Arizona are a focal point for 
engagement with and by many Native American nations, indigenous people who 
have sent many of their promising young adults to the institution to be educated. 
Since time immemorial, the Native communities have been the guardians of this 
land, including the location that now serves as NAU’s campus, and remain a vital 
part of its commerce, governance, and cultural life today. 

The city of Flagstaff has the charm of a small town with the diversity and 
opportunities of a big city. It is home to both a Historic District boasting buildings 
from the late 19th Century as well as burgeoning Bioscience and Technology fields 
that embrace the future. A vibrant arts and cultural scene provide numerous 
opportunities for community engagement, from the Flagstaff Symphony Orchestra 
and Theatrikos Theatre Company to the monthly First Friday Art Walk. Flagstaff is 
also the hub of many of the state’s major attractions, including the Grand Canyon, 
Sedona, and Lake Powell.  

Averaging 266 days of sunshine and entertaining all four seasons, living in 
Flagstaff—or Flag, as the locals call it—offers an ideal, scenic environment for life 
and learning. With an eclectic mix of dining, nightlife, and visitor activities, you can 
enjoy a day exploring the historic downtown, then the next day, hike to the highest 
point in the state.  

National Recognition: 
In the midst of the largest ponderosa pine forest in the world, Flagstaff has drawn 
positive attention from a number of publications: 

• Time.com called it one of the nation’s happiest cities. 
• Travel + Leisure magazine named Flagstaff among the top 10 Best College Towns in America. 
• Outside Magazine ranked Flagstaff as the 7th best town in the nation. 
• Fodor.com named the city one of “20 College Towns We Love to Visit,” citing Flagstaff’s nearly 700 acres of park 

land and 50 miles of trails. 

Ideal Location: 
• 30 minutes from the San Francisco Peaks 
• 1 hour from Sedona 
• 1.5 hours from the Grand Canyon 
• 2 hours from Phoenix 
• 3.5 hours from Las Vegas 

To learn more about Flagstaff: 
Flagstaff Chamber of Commerce  

Discover Flagstaff 
Watch: Visit Flagstaff 

https://www.flagstaffchamber.com/
https://www.flagstaffarizona.org/
https://www.youtube.com/watch?v=Dtf1flP0R1A&t=5s
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